BacK-to-school
Supplies...
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2009-2010 Faculty/Staff Dress Code

Faculty and staff members are expected to dress in a professional manner. Proper grooming and attire have a positive impact on
education. Students view their teachers as role models. Therefore, it is essential that all employees dress in a manner that por-
trays the best possible image or our community.

The following are considered appropriate:

Women: Men:

Skirts Slacks

Dresses Shirt with Collar

Slacks Turtleneck

Blouses/sweaters/knit tops Sweaters

Long Dress Capris (lower calf length required. Tiesl/jackets encouraged, but not required

Body piercing and visible tattoos that distract from the learning environment must be covered, as determined by the campus prin-
cipal.

To see a more detailed list of the faculty dress code please refer to the 2009-2010 dress code located under the Human Resource
Department section of the webpage.




Teachers and other pro-
fessionasinterested in
earning advanced de-
grees can view severd
programs leading to a
master’ s degree.

Online master’s degree
programs are available at
Texas A&M Commerce,
LeTourneau University
and Lamar University.

Websites are:

http://www.tamu-
commerce.edu

http://www.|amar.edu

http://www.|etu.edu

BE INSPIRED

“The mediocre teacher tells. The good teacher ex-
plains. The superior teacher demonstrates. The
GREAT TEACHER inspires.”

FAMILY DINNERS ON A BUDGET
Crock-Pot Barbeque Chicken with Corn on the Cob
Ingredients:
4 boneless and skinless chicken breasts

1 bottle of your favorite barbeque sauce
4 frozen (or fresh) corn on the cob

Directions:

Put chicken in crock-pot and cover with barbeque sauce. Wrap
each corn on the cob in foil and place on top of the chicken.
Cover and cook on low for 6-8 hours (or until chicken is done).

We learn...

10% of what we read
20% of what we hear
30% of what we see
50% of what we both
hear and see

70% of what is discussed
80% of what we experi-
ence personally

95% of what we teach to
someone else

—William Glasser

Student Loan Forgiveness for Teachers

There are three programs for teachers; eligibility for each program varies.

If you teach in one of the designated shortage areas, you may qualify for the Stu-
dent Loan Forgiveness Program:

Special Education
Spanish

Mathematics

Bilingual Education/ESL
Science

Technology Applications

Please log onto www.tea.state.tx.us/loan for more information.
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TEXAS NEEDS MORE QUALIFIED TEACHERS! That'swhy the State created a program that
covers tuition and some fees for Educational Aides who enroll in college to become certified Texas
teachers. The exemption may only be used at public colleges or universitiesin Texas.

Who Can Apply?

Substitute Teachers who have at least 180 full days of employment as a substitute during the past 5 years
and employees serving in any capacity who have met the one year of educational aide experience within
the past 5 years may now participate in the program.

If this sounds like something you might be interested in please fedl free to stop by the Human Resource
Office or call Sherry Reville at 903-356-1207.

Far away there in the sunshine are my high-
est aspirations. | may not reach them, but |
can look up and see their beauty, believe in
them, and try to follow where they lead.”

—Louisa May Alcott

Students, parents and educators intuitively believe that a teacher’'s knowledge of subject mat-
ter is critical if students are going to achieve to high standards. As Sandra Feldman, president
of the American Federation of Teachers, says, “You can't teach what you don’t know well.” In
addition, research shows that teachers who know the subject matter that they teach are more
effective in the classroom.




Health & Exercise Facility ®) @)

Housed with the Education Center
located at 401 East Richmond is a

fully furnished workout area with various
treadmills, weight machines, etc. that is
free for all employees and community
members.

Hours of operation are:
Monday—Thursday 6:00 a.m.—8:00 p.m.
Friday 6:00 a.m.—6:00 p.m.
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= Important Dates to Remember:
October 12th & 13th Fall Break
November 24 Early Release
November 25—27 Thanksgiving Break
December 18 Early Release
Dec. 21—January 1 Winter Break

403(b) Information

A 403 (b) tax sheltered annuity is an IRS defined method of
allowing employees of public schools and certain other chari-
table, educational and religious organizations to accumulate
funds for retirement on a tax deferred basis. Annuities may be
purchased by any employee at any time during the calendar
year. The annuity must be a plan approved by the Texas
Teachers’ Retirement System and offered by an approved pro-
vider.

For more information follow the link:
http://www.quinlanisdbenefits.com/forms.cfm

Human Resource Department

The Human Resource Department provides support in the areas of recruiting and staffing, employee assessment
and discipline and equal employment. Other Human Resource support and services include:

Compensation

Employee Relations

Employment policies and procedures
Job description development

Job vacancy posting

Personnel Records

Substitute teacher program

Teacher certification

Quinlan ISD Human Resource Department is dedicated to providing quality service to applicants and employees.
If you are in need of assistance, please do not hesitate to contact our office at (903) 356-1207.




